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2024
Summer Staff Policies and
Guidelines
Each of the summer staff is responsible for following the policies and guidelines of Jenness Park and the Acts 2 Network.  



Church 
“Remember your leaders, who spoke the word of God to you.  Consider the outcome of their way of life and imitate their faith”.  Hebrews 13:7

 We here at Jenness Park believe in the body of the Church as being the body of Christ, who is the true                                                  church.

We consider ourselves as a body of believers as we come together to pray, fellowship and work toward the goal of Christ, which is to go into all the world proclaiming His truth.  We realize the importance of coming together under the name of Jesus Christ.  

There will be times you will be asked to work on a Sunday, but when you are off on a Sunday go to church.  It is important for you, a servant in Christ from Jenness Park, to be fed and to develop relationships with those outside the Jenness Park family.    

Bible Study 
“My purpose is that they may be encouraged in heart and united in love, so that they may have the full riches of complete understanding, in order that they may know the mystery of God, namely, Christ, in whom are hidden all the treasures of wisdom and knowledge”.  Colossians 2:2-3
Each summer staffer is expected to attend an ongoing Bible study throughout the summer. Only those with prior approval will be excused and only on a case by case basis. 

The intent is to not only help you continue to build good spiritual disciplines, but to develop Godly relationships and to learn from one another the character and nature of God.  

God speaks to us in many ways and he often uses others to convey His truth to us. 

Mentorship Program 

“He who walks with the wise grows wise”.  Proverbs 13: 20

You will be encouraged to develop mentoring relationships with the volunteers, or full time staffers at Jenness Park Christian Camp.

The purpose of this mentorship is to grow spiritually with the help of an older Christian.  They will challenge and encourage you in the areas that you both decide to work towards.
Daily Quiet Time with God 
“Here I am!  I stand at the door and knock.  If anyone hears my voice and opens the door, I will come in and eat with him, and he with me”.  Revelation 3:20

Each of you is encouraged to maintain a daily personal time with God.  

God wants us to know Him and the best way to get to know Him is to spend time with Him.  

Our commitment to God must come from a daily dependence upon Him.  Seek Him and He will be found. 

Morning Devotions  
“Let us hold unswervingly to the hope we profess, for he who promised is faithful.  And let us consider how we may spur one another on toward love and good deeds.  Let us not give up meeting together, as some are in the habit of doing, but let us encourage one another- and all the more as you see the Day approaching”.  Hebrews 10:23-25

 Monday through Friday, Jenness Park has morning staff devotions.  This is just a 5-10-minute devotional thought for the day followed by a popcorn prayer for requests.
Breakfast needs to be eaten and plates cleared before devotions begin.  

If you are scheduled to work during the day then you are expected to be there, unless you are on the night shift.

 Dating and exclusive relationships 
“Love is patient…I Corinthians 13:4

Dating between Summer Staff is NOT allowed – Please understand and respect this rule and abide by it.
Camp is an awesome place to develop close relationships.  Many deep friendships are formed and out of those friendships God often develop something more between guys and gals.  

We understand that people have emotions, but we believe that patience is a virtue so your focus during the summer should be on God, His work, His people and the body of believers you have been called to serve with.  

We ask that you respect your ministry, your co-workers and especially the other person involved by not being exclusive to a member of the opposite sex.  This means not spending alone time or all your time outside of work with one person.  

You may not hold hands, kiss, have sex or sneak around behind the camp’s eyes.  

We expect you to be adults and to control your desires.  We expect that you will honor this in a godly manner. Your body is the temple of God.  Treat it as such.

If a relationship develops you will have one citation to change your behavior.  If the relationship continues after the citation you will be sent home.

If you have a boyfriend/girlfriend who is not on staff at Jenness and they come to visit you cannot go on an overnight trip alone with just them.  They can stay at camp in the girl or guys dorm.  If you go on an overnight trip with just them alone you will be sent home.  Take people with you!    

Having one’s boyfriend or girlfriend visit one at camp will be discouraged.  It takes your focus off of why you are here.

Be a person of integrity, honesty, and keep your fellow staffers accountable.   

Conflict Management
“What causes fights and quarrels among you?  Don’t they come from your desires that battle within you”?  James 4:1

Conflicts will arise.  As brothers and sisters in Christ we expect you to follow the advice of Jesus when he said, 

"If your brother sins against you, go and show him his fault, just between the two of you. If he listens to you, you have won your brother over. 16 But if he will not listen, take one or two others along, so that `every matter may be established by the testimony of two or three witnesses.'  17 If he refuses to listen to them, tell it to the church; and if he refuses to listen even to the church, treat him as you would a pagan or a tax collector.” Matt 18:15-17

Your supervisors are available to assist in resolving conflicts within the above framework.  We expect you to not take part in gossip or back biting.  We are not apart of hurting one another or spreading false or personal information about one another.  

RESPECT!


Living

At

Jenness Park
Houses
“Designate a place outside the camp the camp where you can go to relieve yourself.  As part of your equipment have something to dig with, and when you relieve yourself, dig a hole and cover up your excrement.  For the Lord your God moves about in your camp to protect you.  Your camp must be holy, so that he will not see among you anything indecent and turn away from you”. Deuteronomy 23:12-13 

You are young adults who are learning to live in a close community with others.  There is one word we want to emphasize and that is “RESPECT”.  

It is suggested that you and those you live with work out cleaning chores and hold each other accountable.  Your house will be inspected throughout the summer.

Members of the opposite sex are not allowed in each other’s houses or outside each other’s houses.  This means no hanging out on the porches or around the outside of the houses.  

Summer Staff are responsible for providing their own bedding and linens.  

Jenness Park provides laundry facilities at no cost to the summer staff, but you must provide your own soap.

If a summer staffer wants a guest to stay overnight at the camp, they must make arrangements through camp leadership in writing prior to the arrival of the guest.

House members may be held responsible to pay for damages beyond normal wear and tear or damage caused by horseplay or negligence.

A mail box will be provided for you in the Summer Staff Employee Lounge within Prospector’s.

The Employee Lounge is for summer staff to relax and enjoy one another’s company. It is a privilege not a right.  It is not for campers. ALL summer staff employees are responsible for keeping the Employee Lounge clean. If not kept clean, after several warnings, it will be closed for the remainder of the summer. Please pick up after yourself and hold each other accountable.
Curfew

“My son, preserve sound judgment and discernment, do not let them out of your sight; they will be life for you, an ornament to grace your neck.  Then you will go on your way in safety, and your foot will not stumble; when you lie down, you will not be afraid; when you lie down, your sleep will be sweet”.  Proverbs 3:21-24

The camp quiet hours are from 11pm to 7am.  This means while you are at camp during these hours you must not making noise to deter the campers from obeying this rule.  

Your curfew is midnight Monday through Friday, and 1:00am on Saturday and Sunday. 
Again, this is a respect issue. Respect those who are sleeping. Respect those who have a different shift than you. Put others before yourself.  

Most importantly, you are responsible for how you perform your job. If you choose to stay up late and not perform to the best of your ability the next morning then you run the risk of being terminated.  
If you have a desire to go home on your days off, please check with your immediate supervisor and camp leadership. 
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Work Day
“Each one should use whatever gift he has received to serve others, faithfully administering God’s grace in its various forms.  If anyone speaks, he should do it as one speaking the very words of God.  If anyone serves, he should do it with the strength God provides, so that in al things God may be praised through Jesus Christ.  To him be the glory and the power for ever and ever”.  1 Peter 4:10-11

During each 4-hour segment of work you are to take a 10 minute break. Check with your supervisor                       for break times for your given area of responsibility.  Take them or pass out.   

You are not to hang out around other staffs who are working when you are on your off-time.  This causes them to become distracted and emotionally distraught because they are not off and this will hinder their maximum performance efforts.

Summer staff will have more than one job to do.  You may be scheduled to work on Saturdays, Sundays, Holidays, or any shift.  A normal work week will be 40 hours.
Proper Attire 
“We put no stumbling block in anyone’s path, so that our ministry will not be discredited”.

2 Corinthians 6:3

Proper attire for work is long pants, closed-toed shoes, and the Jenness Park staff shirt.  This is so people will know who the staff is by our lovely shirts.  The long pants and closed-toed shoes are for safety reasons when working around chemicals and machinery. Avoid wearing torn jeans. (Even if they are trendy) 

Shorts can only be worn if you are doing adventure recreation.  Shorts must be of modest length, usually no shorter than 3-4” above the top of the knee.  

We expect you to know how to dress modestly.  Not being a stumbling block.
We ask that females wear a 1-piece swimsuit.  A two-piece is allowed if a shirt is worn over it.  Girls, please respect the eyes of your brothers in Christ!  Guys, no speedos!
If a supervisor deems your dress to be inappropriate you will be asked to change.  No hoochie clothes!!!!

Evening shift personnel 

“The day is yours, and yours also the night; you established the sun and moon”.  Psalm 74:16

Many of the summer staff will rotate on evening shifts to meet the needs of the campers.  This means you are on call until the next morning if a need arises.  Your shift does not end when you go home. 

You may not be at your dorm while on night duty.  You must stay down at camp.

If you are not working then you are not to hang out at the office with those who are working.  

If emergencies beyond your ability arise while on duty, call the permanent guest service staff.
Time Cards
“From everyone who has been given much, much will be demanded; and from the one who has been entrusted with much, much more will be asked”.  Luke 12:48
You will be given a time sheet to use to record hours worked until the GUSTO app is setup.  Please be specific with the time clocked “in” and “out” for meal breaks.  Rest periods do not need to be recorded on this time sheet. Be sure to sign your time card when you turn it in.
( Keys (
The key to life:  “Be still and know that I am God”.  Psalm 46:10

Many of you will be assigned a set of keys to meet the needs of your position. (Some may not receive keys.)
If you need a key other than on your set of keys, you can check out a key from the office.

You will turn in your keys prior to leaving or $50 per key will be deducted from your final paycheck.
Vehicles

“Some trust in chariots and some in horses, but we trust in the name of the LORD our God”.  Psalm 20:7

You must be 21 or older to drive any Jenness Park vehicle. (Exceptions are made)
You must be 25 or older to drive a Jenness Park vehicle that can go off camp property.

To drive any vehicle, you must ask permission each time to drive it.  For permission to drive a vehicle off camp, ask the Guest Services Manager.

Permanent staff is not allowed to loan their cars to the summer staff or missionaries.

Drive 5 mph from the A street down and around camp.

Let camp leadership and your immediate supervisor know as soon as possible of any damage to a vehicle.

Camp vehicles are not to be used by summer staff for driving to and from their residences on campus (exceptions may be made).

You may bring your car if it is in good mechanical condition and if it is fully insured. 

Some workers will drive golf carts.  Please treat them with respect, and remember that they are not a car.  Guest Services golf carts need to be left down in camp.

Phones
“How beautiful on the mountains are the feet of those who bring good news, who proclaim peace, who bring good tidings, who proclaim salvation, who say to Zion, ‘Your God reigns’”.  Isaiah 52:14

Jenness Park has two active analog lines.  The “office” building and the kitchen each have a land line.  Verizon wireless may work at your staff  housing.
Have your family use 1-209-965-4456 (Barry’s home number) as an emergency contact only.

Off Duty Recreation
“There is a time for everything, and a season for every activity under heaven” Ecclesiastes 3:1

Please take advantage of the recreation opportunities like basketball, volleyball, swimming, Disc golf and boating. 
Be sensitive to our campers and defer to them when appropriate.

If a chapel service is underway, we must be quiet in the meadow as all sound from the meadow travels directly to the chapel.
Also, take advantage of the beautiful area you are working in. Visit Pinecrest, Jamestown, and the surrounding areas for rest and relaxation.

Camp Radios 

“He who guards his mouth and his tongue keeps himself from calamity”.  Proverbs 21:23

Do not abuse the radios by idle or inappropriate chatter.  Others are on our wavelength.

Also, be sensitive to the fact that others (guests) might be around a staff person with a radio and can hear our conversations.  

Substance Abuse and Behavior 

“Do you know that your body is a temple of the Holy Spirit, who is in you, whom you have received from God?  You are not your own, you were bought at a price.  Therefore honor God with you body.” 

I Corinthians 6:19-20

Use of or possession of any form of tobacco, alcoholic beverage, or illicit drug is grounds for immediate dismissal.

Improper uses of the Internet including searching for pornographic material are grounds for immediate dismissal.

Any behavior deemed as bringing discredit to God, the Acts 2 Camus Network, or Jenness Park is grounds for immediate dismissal.

If the services or conduct of the staff member are deemed to be unsatisfactory, Jenness Park shall have the right to terminate an employee without notice.  

If you struggle with any of the above please let camp leadership and your mentor know so that we may pray for strength for you for such temptations.

Insurance 

“When you pass through the waters, I will be with you; and when you pass through the rivers, they will not sweep over you.  When you walk through the fire, you will not be burned; the flames will not set you ablaze”.  Isaiah 43:2

Summer Staff personnel are covered by workman’s compensation for job related injuries.

Summer Staff are expected to pay for their own medical care outside of work related injuries.

Citations 
A supervisor may fill out a citation for any staff that does not perform well on the job or is found to be breaking any guidelines. 

If you are issued a slip, you will then meet with camp leadership to discuss the situation and the need for change.

You are allowed only three slips at which point you will be asked to leave.
Upon receiving your third citation you will be asked to leave.
Leaving Camp

“The LORD bless you and keep you; the LORD make his face shine upon you and be gracious to you; the LORD turn his face toward you and give you peace”.  Numbers 6:24-26

No one should leave camp without notifying his/her supervisor and signing out in the dorm.

If you are leaving camp for more than one day, you must talk with the camp leadership prior to leaving.

 I have read and understood the Jenness Park summer staff policies and guidelines.  I will abide by these rules while I am employed at Jenness Park.  I understand that if I do not follow these rules that my contract with the camp may be terminated at the will of the Director.  I also promise to have a good attitude to the best of my ability and to have fun with my fellow employees as I serve God this summer.  

Name (print)__________________________________________

Signature_______________________________________

Date___________________________________________
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